Since 1955, millions of investors in the United States and around the globe have relied on Federated Investors, Inc. (NYSE: FII) for world-class investment management.  Federated has grown to become one of the nation's largest investment managers with $397.6 billion in assets under management.

Federated has honed its disciplined investment process over a half-century to deliver style-consistent investment products, including 123 domestic and international equity, fixed-income and money market funds, as well as a variety of separately managed accounts.  Federated's diversified product line is distributed through more than 8,400 financial intermediaries and institutions who assist investors in meeting their unique objectives.  For additional information about Federated Investors visit FederatedInvestors.com.
CAREER OPPORTUNITY #:  7565
POSITION TITLE:  MANAGER, HUMAN RESOURCES 
DEPARTMENT:  HUMAN RESOURCES
POSITION SPECIFICATIONS: 

· Bachelor degree required; Master degree preferred, SPHR, PHR preferred

· 5 years’ experience in key human resources disciplines including talent acquisition/development, counseling and employee relations required; experience in a corporate environment preferred

· Knowledge of employment law and ability to integrate knowledge into business practices required; experience working in a multi-state environment preferred

· Experience working with automated HR systems, preferably PeopleSoft required; 

· Strong project management skills required

· Excellent written and oral communication and influencing skills with employees at all levels within the organization required

· Strong analytical, problem solving and decision making skills with particular attention to detail and accuracy.
MAJOR DUTIES:
· Partner with assigned business units to provide strategic and tactical HR guidance and support 

· Partner with management on talent acquisition strategy; manage and execute full life cycle recruiting for designated business units

· Work with department management to administer performance management and disciplinary programs.

· Liaise with HR functional areas and business leaders to facilitate HR services, the completion of projects and other deliverables.

· Consult with management on organizational change initiatives

· Maintain knowledge of applicable federal, state and local regulations; conduct research as needed and assist with policy development in response to changes in regulations and market practices. 

· Provide employees with career counseling, general counseling and facilitation/intervention services as requested

· Design and lead management training/development workshops and training programs including management roundtable discussions, interviewing training and HR forums

· Manage the employee separation process including conducting exit interviews; analyzing trends consulting with management and/or providing feedback as appropriate
HOURS/LOCATION:  
· 8:30 a.m. - 5:00 p.m. as business needs dictate

· Federated Investors Tower, Pittsburgh PA 15222
EXPLANATORY COMMENTS: 

· Willingness and ability to work as a contributing member of the team

· Flexibility to adjust to changing priorities 

· Demonstrated ability to “multi-task”

· Self-starter, effective listener 

· Overtime as required
Federated Investors, Inc. offers a competitive salary and benefits package along with a professional environment.

For consideration, go to 

https://careers.federatedinvestors.com/psp/PSEXT/EMPLOYEE/HRMS/c/HRS_HRAM.HRS_APP_SCHJOB.GBL?Page=HRS_APP_JBPST&Action=U&FOCUS=Applicant&SiteId=11&JobOpeningId=7565&PostingSeq=1
Only those candidates in whom we have an interest will be contacted.
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